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The Green Seeds of National Parks
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n the campaigns of environmental protection in Taiwan,

national parks have been assigned the role to speak
for conservation. Conservation is the core value of the
national parks, and relies on skillful volunteers to introduce
the idea to the public and bring visitors to another level
of understanding and awareness of the environment.
Nevertheless, presentation skills and knowledge about the
environment may not be inborn but needs to be acquired
through training.

Volunteer training is usually divided into three aspects —
cognitive, psychomotor, and affective. After receiving
cognitive training, one should be able to understanding
the goal of the volunteer service, the mission of the
headquarters, and the job content of the staff and the
volunteers. Psychomotor training comprises introduction
to the astronomical, atmospheric, geological, ecological,
humanistic, and scenic resources provided by the national
parks, which require structured skills and communication
trainings for an interpreter to absorb in a short time. Finally,
affective training will shape the volunteer culture. The
ultimate goal is to motivate volunteers to grow and develop.

Consequently, it is extremely important to choose the
right teachers. The responsibility often falls on experts and
scholars in the area, as well as the staff of the national park
headquarters. Volunteers, like a planted seed, learn to love
the national parks through their guidance and later become
the missionaries themselves to promote the core value of
the national parks.

Volunteers in Taiwan's national park headquarters
and other counterparts are full of passion, mobility and
inner motivation. Many of the volunteers | interviewed
told me that they were willing to travel a long distance to
help although they all had demanding jobs. Also, difficult
training courses did not scare them off. They were happy
to learn new things and push themselves to grow, which



FEREVEEISINRES  BXRARSTERNE
—FN\BA - ERiBB¥EL EDERE R - IR
FIERERAENEEREE -

BRAEGI2ENHHTEERERRRLAE - I
ENG T ZEEE DR > tAIRREHMEEER
BEREARBEEHMEIERRARERE » TIFHRER
S T—#ET(F » TLUBIIERRRIRIZEIRA A
F1& - OEMETB2BEEEEZMANEARKRID » B
BRING : EREBENEE - ERARBRRER
HYBNIHR -

SRR TEREREME » EEFRER
B ARZEET LEINKEE  EREREEN IR
BHE ] R R ERERAEER (& EED
AN RIEME RIRNINERENEEEEZ - 5
B CMFMERKXLERATZAVEIR - BERRRITA
MEYSE - EIRMMRYEER - BT REERIRBESIRIFEITE
HERE EEHIURENRRRESNERES - KR
REBESHFARKEEMLE - EREFERROFE] » HE
FEERRAETTERRZEN (HE88E, -

HEIIMOS—BVEERETLER > TILFE
T #\EBXRE > LEMRRENERLAE - ER
—RELFZE » HEIRE BB ESIBRBRR
AEE - BIE—UET  EKIERER  STEW
BRENZE K - URKEEHARE - Bt - 2EE
—RIVREI R AT - HEFRZEDEEBIIFER
Z—  BRERESTHLILIRMERS S TRRIEH
DI8E °

BERARGTT - EREFRENEEZHEEZ —
PIFEEIRMVAY T ERIHEA » BEREE » IMEXEAYE
W - BUERIBIIIRERES - IMIBEREREARME -
BHETSH  RREFESELETEAEMI -

Expert's views B 2 00007

in turn strengthened their sense of responsibility for the
environment. So far, Taiwan's national parks have recruited
around 1,800 volunteers, more than half of whom are still
active, which shows their strong devotion and commitment
to the national parks.

People become volunteers mostly because they
love the national parks. While most of the volunteers |
interviewed have full-time jobs, the national parks provide
them a chance to live a different life and expand their
horizon. Working with other volunteers can increase one's
knowledge since expertise, information, and experiences
can be shared. Also, interacting with tourists could also
certainly and directly sharpen one's interpersonal skills.

Volunteers do not view themselves only as service
providers. Besides teaching about skills, volunteer training
should also be a process of “environmental education.”
After taking courses on the resources and the management
of national parks as well as the environmental ethics,
volunteers will become active environment protectors and
even influential propagators on numerous families and
communities when they return to their daily lives as they
view this as their “social responsibility.”

Another important aspect of volunteer training is to foster
a sense of belonging. Volunteers are not employees who
see each other every day. It is not easy for them to meet,
especially those who serve in remote locations. A volunteer
once lamented that people would come and go. Besides
equipping volunteers with needed skills, training activities
should also provide a platform to bring volunteers together
and help them keep going with long-lasting passion.

National park volunteers are important environment
protectors. They learn the essence of the infinite knowledge
of the cosmos and plant passionate green seeds in eternal
mountains. They are just like the wind which blows away
dandelion seeds, spreading out vitality across the field of
environment education.
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